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Article 13 1 

 2 

Parking and Transportation 3 

 4 

 5 

Section 1. Changes in Parking Arrangements 6 

 7 

When changes in current parking arrangements are proposed, Management will notify 8 

the Union and fulfill any obligation to bargain. 9 

 10 

 11 

Section 2. Parking Policy 12 

 13 

The Employer agrees to continue to provide secure, adequate, convenient parking in 14 

accordance with 41 CFR 101-20.104-2 (d).  41 CFR 102-74.305 15 

 16 

 17 

Section 3. Traffic Violations 18 

 19 

A. An employee who has been issued a citation for a traffic violation on government 20 

property, or while conducting official government business within the commuting 21 

area of the employee’s permanent duty station, and who is found by authorities to be 22 

not guilty or the charges are dismissed will be given administrative leave to cover the 23 
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time spent for appearing in court.  This time will include reasonable travel time to 24 

court. 25 

 26 

B. Suspension of parking privileges will be for just cause. 27 

 28 

 29 

Section 4. Shuttle Service 30 

 31 

Shuttle service, where available, will be provided to employees traveling between 32 

buildings in the course of official business.  This does not preclude discontinuance of 33 

shuttle service where the Employer determines the service is no longer feasible.  34 

 35 

 36 

Section 5. Commute Options 37 

 38 

A. The Agency will promote the use of alternative commuting options. 39 

 40 

B. The Agency will make arrangements for employees to advertise ridesharing 41 

opportunities. 42 

 43 

C. The Agency will work closely with public transportation agencies to ensure the 44 

availability of public transportation to the facility with special emphasis to 45 

accommodate mobility-impaired employees. 46 
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 47 

Section 6. Transportation Subsidy 48 

 49 

The agency will continue to provide a public transportation subsidy program for 50 

bargaining unit employees subject to the availability of funds.  51 

 52 


