10

11

12

13

14

15

16

17

Union 1 - 12/21/2009
Article 34

Article 34

Employee Disability Compensation (OWCP)

Section 1-Counseling

A. The Employer agrees that when an employee suffers job-related iliness or injury in
the performance of duties and reports it to his or her supervisor, the supervisor and/or
the personnel office will counsel the affected employee no later than the next work

day as to the following:

1. His/her right to file for compensation benefits;

N

. The types of benefits available; and

w

. The procedure for filing claims.

IS

. The option to use compensation benefits in lieu of sick or annual leave.

5. Whether Continuation of Pay (COP) is applicable.

6. Instructions to access forms required to file for these benefits.

\‘

. Right to Union representation.

(o]

Right to apply for Voluntary Leave Transfer Program and Leave bank.

9. The effect of leave without pay (LWOP) on health insurance benefits.

10. The employee’s appeal rights.
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11. Instructions to access their claim via the Internet to check claim status

through the Department of Labor.

12. Theright to file for disability/retirement under SSA, FERS or CSRS.

13. A full explanation of the leave buy back.

B. The supervisor will notify the local Union steward when he or she becomes aware

that a bargaining unit employee has filed an OWCP claim.

C. An employee who has filed for compensation benefits will be counseled, upon
request, by his/her supervisor and/or a personnel specialist at any stage in the
processing of the case concerning such options as may be available to the employee at

that point.

Section 2--Employee Options

A. An employee with a job-related injuryl/illness (including conditions aggravated by job-
related factors) may elect to be placed on sick or annual leave instead of leave without

pay, pending approval or disapproval of his/lher compensation claim.

B. Employees shall have the option of buying back the leave used and having it

reinstated to their account if their claim for compensation is approved.

C. An employee with a job related traumatic injury may claim up to 45 days of
continuation of pay (COP). The entitlement to COP is not available to employees who
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file an occupational disease claim. Employees will be reminded by the 30™ day of

COP to file a CA-7 to convert from COP to W/C payments.

Section 3--Placement of OWCP Claimants

A. Where the employee requests and supports his/her request with appropriate medical
information, the Employer will make a serious effort to assign the employee on a
temporary basis to duties consistent with the employee's medical needs, pending

resolution of his/her claim.

B. Where the employee requests and supports his/her request with an approved OWCP
claim and appropriate medical information, the Employer will make a serious effort to
assign the employee to duties consistent with the employee's medical needs. Any such

action will be consistent with the negotiated merit promotion article.

C. When an employee who has been determined by OWCP to be disabled has
recovered sufficiently that he or she is required or permitted to seek reemployment,
management will make a serious effort to offer appropriate employment at the same

grade as when the employee left the Agency due to this injury/iliness.

Section 4. Maintenance of Forms
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Information on how to file for Worker's Compensation and the appropriate forms will be

maintained on SSA's Intranet on the Employee Information Server. Information posted

on the Intranet will also include mutually agreed upon excerpts from DOL Regulation or

Handbooks.

Section 5. Excused Time Off

A. The Agency will excuse employees for a reasonable amount of time to:

1.

Complete paperwork needed to file a claim for Workers’
Compensation and to provide information needed by OWCP.
Check on the status of their claim, authorization for medical
procedures and payment of bills.

Seek advice regarding Worker’s Compensation from OWCP, the
personnel office, and/or the Union.

Appeal the denial or termination of benefits.

All other Workers’ Compensation claims’ related activity.

B. The employee has the right to submit withess statements in support of a

claim for Workers’ Compensatation in the case of an occupational accident

or occupational disease.

C. Upon request, the Agency will assist an employee in completing their paper

work on either a Workers’ Compensation claim or appeal.
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Section 6. Timeliness

Managers will file claims timely.

Section 7. Policy

A. Employees filing worker’s compensation appeals, up to and including
hearings requiring a personal appearance by the employee will be granted
administrative time to attend such meetings.

B. AFGE representatives will be permitted to represent bargaining unit

employees in worker’s compensation appeals.

Section 7. Return to Work

An employee who is absent from his/her job for more than 5 work days as a
result of a worker’s compensation claim, will meet with their manager, worker’s
compensation nurse (physician) if applicable, and the designated AFGE rep to
discuss return to work situations including but not limited to reasonable

accommodations and absences for therapeutic treatment.

Section 8. Record Keeping
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A. All OSHA recordable injuries/ilinesses will be logged, at each installation,
in the Agency lliness/Injury Log required by OSHA. The requisite SSA-516

will also be completed in all Workers’ Compensation claims.

B. Management will meet with the designated union representative when an

accident occurs.

Section 9. Training

The Agency will provide annual training to all employees regarding their rights

under OWCP.

Section 10. Maintenance of Healthy and Safe Work Site

A. If either the Union or the Agency discover a pattern of occupational
illnesses or accidents in either a particular location or Nationalwide, such
information shall be referred to the appropriate Health and Safety
Committee for investigation and abatement.

B. SSA OWCP and incident report data will be analyzed and compared to
other Federal agencies, other non-Federal governmental entities and
similar private business entities. Such analysis will be accomplished by

the AFGE SSA National Health and Safety Committtee. If SSA’s record of
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123 illness and injuries exceeds the compared entities, the AFGE SSA national

124 Health and Safety Committee will consider appropriate abatement.



